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  "EVERYTH ING  GOOD ,  EVERYTH ING  MAG ICAL  

HAPPENS  BETWEEN  THE  MONTHS  OF  JUNE  

AND  AUGUST . "  

 

— JENNY  HAN ,  THE  SUMMER  I  TURNED  PRETTY

We are excited to welcome Brittney! 
Brittney joined the BHA family in May of 
this year. She brings a wealth of 
knowledge in assisting clients with 
obtaining and maintaining employment. 
 
Brittney is scheduling appointments with 
clients, so if she is your coordinator and 
you would like an appointment please let 
her know!  
 
In addition to being a great addition to 
the BHA, Brittney is a huge IU fan, she 
also enjoys going to concerts and 
spending time with her family.  
 
 
 

Welcome Brittney

By  your HOP and FSS Coordinators
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Community Resources 

Map My Community 
USASpending.gov provides information on more than 10,000 federally-funded 
programs from more than 100 federal agencies' financial systems. youth.gov 
has developed a customized search of USASpending.gov to help you find who 
has received federal funding for programs that serve youth and their families in 
your community. People across the country have used this to find organizations 
that share their mission and might want to collaborate and/or to identify gaps in 
programs and services. 
 
Search for federally-funded programs using the filters below. 
 
Enter a keyword (optional) to narrow your search to a specific topic, or leave it 
blank to find all programs in your area. 
Enter a U.S. address or ZIP code (required) to identify programs in a certain 
geographic region. Use the miles (optional; default = 5 miles) dropdown menu to 
broaden or focus your search. 
Click on “Show Filters” (optional) for advanced search options, including search 
for programs by youth.gov’s youth topics and the federal Interagency Working 
Group on Youth Programs’ departments. 
Your search results will appear as location pins on the map and in a table below 
the map. Click on a pin to learn more about the program(s) at that 
location. https://www.youth.gov/map-my-community   
 
Skills to Pay the Bills — Mastering Soft Skills for Workplace Success 
"Skills to Pay the Bills: Mastering Soft Skills for Workplace Success," is a 
curriculum developed by ODEP focused on teaching "soft" or workforce 
readiness skills to youth, including youth with disabilities. Created for youth 
development professionals as an introduction to workplace interpersonal and 
professional skills, the curriculum is targeted for youth ages 14 to 21 in both in- 
school and out-of-school environments. The basic structure of the program is 
comprised of modular, hands-on, engaging activities that focus on six key skill 
areas: communication, enthusiasm and attitude, teamwork, networking, problem 
solving and critical thinking, and 
professionalism. https://www.dol.gov/odep/topics/youth/softskills/  
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Financial Aid Information

If you want help paying for college, completing the Free Application 
for Federal Student Aid (FAFSA) should be your first step. Each year, 
the federal government awards more than $150 billion in student 
loans, grants, and work-study awards to eligible students who are 
trying to figure out how to pay for college.

Family Fun
Karst Farm Park is a beautiful 120-acre park with several outdoor amenities for your 
convenience including The Commons, with a fully equipped, kitchen and climate-control, eight 
additional open air shelters, a zero depth splash pad, several playgrounds, basketball courts, 
shuffle board courts, horseshoe pits, volleyball courts, a 9-hole disc golf course, ponds and 
natural areas. 
 
Splash Pad: 
The fully accessible Playscape playground includes areas for younger and older children, a 
musical playground, a patriotic corner, and much more. The adjacent Splash Pad is open for 
free public use Friday through Monday. It may be reserved and rented Tuesday through 
Thursday. Children under age three are not permitted to use the water features. Please see the 
website for other rules and rental procedures. 
 
Summer Bowling 
 
Registered Kids Receive 2 FREE GAMES Of Bowling Each Day Of The KBF Program All 
Summer Long, Valued At Over $500 Per Child! 
Select bowling centers and schools around the country are participating in the first ever Kids 
Bowl Free program. This program is designed by bowling centers to give back to the 
community and provide a safe, secure, and fun way for kids to spend time this summer. 
 
Children whose age does not exceed a limit by a participating bowling center are eligible to 
register for 2 free games each day of the KBF program, all summer long, courtesy of the 
participating bowling centers along with the schools and 
organizations. https://www.kidsbowlfree.com/   
 
 



Did you know the BHA computer lab 
is open every week? You can look 
for a job, update your resume, check 
your email or just surf the net! Hours 
are: 
Tuesday: 9:00 a.m. to 12:00 p.m. 
Thursday 1:00 p.m. to 3:00 p.m.

BHA HAPPENINGS

Stop by our free little library 
located by the 

front door of the community 
building for free 

books, magazines and more  
 

Free Little Library

MCCSC Adult Education

Computer Lab



Free expungement service coming to Bloomington

How it works 
Eligible expungement requests received by ILS Bloomington will be sent to the help desk, 
where at least two law students per semester will do the legwork to gather information 
and draft expungements and related documents.   
Selected student leaders will ensure the work is complete and thorough before it lands on 
Silberstein’s desk for final review. The supervising attorney will confirm the work complies 
with Indiana law, and if everything checks out, the completed expungement file will be 
returned to the student. 
 
An appointment will then be scheduled with the client and student to hand over the files, if 
possible. From that point, it’s up to the client if they move forward with filing, Beheydt 
said. 
So far, 30 students have volunteered to work on a rotating schedule, Beheydt said. 
Between two and four students will work the desk at a time, and at least two of those will 
receive class credit through an ILS externship. 
 
The desk will be housed inside the New Leaf facility and will be open to the community 
two days a week. Students will be provided with the physical space to work and meet with 
clients, allowing them to plant themselves in the community. 
 
Meeting needs 
New Leaf secretary David Meyer said keeping the help desk on site instead of in a law 
office should foster a sense of familiarity and comfort with clients. That, in turn, will allow 
connections to be formed and doors to be opened. 
 
“We’re about transforming lives so that people can reintegrate back into society,” Meyer 
said. “Expungements remove a ball and chain from our clients that prevents them from 
being able to be successful at work, or in other areas of their lives.” 
Carrying around a criminal record forces people to live as second-class citizens, Meyer 
said. He anticipates interest from the community, as the help desk seems to be a good fit 
for the work already conducted at New Leaf. 
The need for expungements in the Bloomington area is dire, Meyer said, and the 
initiative’s services could act an empowerment tool. 
The number of expungement petitions filed by unrepresented Hoosiers, in particular, has 
skyrocketed in recent years, according to an Indiana Civil Legal Needs Study. 
Unrepresented expungement petitions climbed more than 135 percent in just one year, 
from 421 petitions in 2015 to 995 petitions in 2016, according to the study. 
 
Excerpts taken from: https://www.theindianalawyer.com/articles/50431-web-exclusive- 
free-expungement-service-coming-to-bloomington? 
fbclid=IwAR0kcVZHVw7blRrS6kqX3efNRVYWFcPZhGVmXlznRDHw9O4wqyNEv3NNx7 
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Back to School

 
Classes start for MCCSC students  
on Wednesday, August 7, 2019 
 
MCCSC School Day 
Secondary 8:00 a.m. - 2:55 p.m. 
Elementary 9:00 a.m. - 3:45 p.m 
 
For transportation information go 
to:https://www.mccsc.edu/hctb  

RBBCSCMCCSC
Classes start Wednesday, 
August 7, 2019. Enrollment will 
begin the last week of July. 
 
School Day hours can be found 
here: http://www.rbbcsc.k12.in.u 
s/info/school-contact- 
information-attendance-hours 
 
For transportation information 
go 
to http://versatrans.rbbcsc.k12.in 
.us/elinkrp/Students/BasicTrans 
BoundarySearch.aspx

Ivy Tech

Classes at Ivy Tech begin on August 26, 2019. You can apply for free on 
person or online.  
WHAT SHOULD I KNOW BEFORE I APPLY TO IVY TECH? 
 
The Ivy Tech application is free and should only take about 10-15 minutes to 
complete. At the end of the application, you will have the opportunity to 
upload assessment documents - such as SAT/ACT/PSAT scores or high 
school and college transcripts - that demonstrate your college readiness. 
Don't have any of these documents? Don’t worry! Just go ahead and submit 
your application. There are several different ways to complete assessment, 
which will be explained in more detail in your acceptance packet. This helps 
us make sure you are taking classes that are the right fit for you. 
 
 



The Excel Center® is a free public high school that gives adults the 
opportunity to earn an Indiana Core 40 high school diploma. 
While earning a high school diploma, students earn college credits 
and a variety of industry-recognized certifications.  
 
How are we different? 
The Excel Center is a free public high school for adults that provides 
flexible class schedules, supportive relationships with staff and a life 
coach who works with students to find solutions for life’s challenges 
that could hinder progress. 
We provide a free drop-in center for child care, transportation 
assistance, extended hours and year-round operation to support 
students as they work toward the goal of earning a diploma. 
 
How are we different? 
The Excel Center is a free public high school for adults that provides 
flexible class schedules, supportive relationships with staff and a life 
coach who works with students to find solutions for life’s challenges 
that could hinder progress. 
We provide a free drop-in center for child care, transportation 
assistance, extended hours and year-round operation to support 
students as they work toward the goal of earning a 
diploma. https://excelcenter.org/enroll/ 
 
The Excel Center in Bloomington opens Monday, July 15th 
 
Address: 2088 Liberty Dr, Bloomington, IN 47403 
Phone: (812) 353-8084 
 





 

Your Resume

Your resume is how you sell yourself to a company. It lists your objectives, summary of your skills, experience, 
qualifications, and education. It is important to discover what a prospective employer would want to know, and tailor 
your resume accordingly. Using the following tips can help achieve the major purpose of any resume – scoring an 
interview. 
 
• Avoid using a pre-defined resume template. Instead, create a simple template for your resume that is attractive 
and easy to edit. 
• Use font size of 10-12 points in a basic font that is easy to read, both for hiring managers and for applicant 
management systems. 
• Write your name in bold in a text size which is larger than the body text of the resume. 
• Your mailing address, telephone number and e-mail address should not be larger or in bold. Use professional e- 
mail addresses for example, firstname.lastname@gmail.com. Avoid e-mail addresses such as 
sillygurl234@gmail.com. 
• Write section titles with a bold font. 
• If you include an objective on your resume, it is important to tailor it to match the job you are applying for. The 
most effective objective is the one which is specific about the position and type of employment desired. 
• Bullets phrases should start with action words such as achieved, demonstrated, guided, governed, and planned. 
Resumes call for short, crisp statements. These statements do not necessarily have to be complete sentences; you 
can frequently leave out the articles a, an, and the. 
• Your resume should not be longer than 2 pages unless you have more than 10 years of experience. 
• List everything (employment, certifications, education, internships, and activities) in reverse chronological order 
i.e. Last job mentioned first. 
• Give the accurate name of your degree in the education section your resume. List any education and certifications 
achieved by month and year. If they are more than 10 years old, dates do not need to be listed. 
• In the employment / experience section, do not only list duties. Include and highlight specific achievements that 
present a comprehensive picture of your marketability. 
• Use the present tense of verbs to explain duties in your current employment and the past tense when describing 
duties from past employments. 
• Do not use the words “I” “me” or “my” in your resume. 
• List additional languages in which you are fluent. If you have travelled or lived in different countries, include that 
information too. 
• List your GPA only if it is 3.0 or above. 
• List your awards and scholarships in the bottom of the page. 
• Be sure that buzzwords and keywords for your profession are used in your resume. Your resume should include 
the same keywords that appear in job descriptions to increase chances of your resume matching available 
positions - and of you being selected for an interview. 
• Include computer skills, for instance MS Word, Excel, systems, languages, programs, and databases. 
• If you are an entry-level applicant with no experience or changing your career, a functional or skills-based resume 
will more effective. 
• Never include your personal information in your resume; This includes your birth date, marital status, social 
security, or license or certificate number. 
• Eliminate hobbies or interests section and religion or ethnic background unless they would be appropriate to job. 
• No need to include references in resume. If required, you may enclose an additional sheet of references. 
• Do not rely only on an automatic spell check of MS Word or other software. It sometimes does not detect typing 
errors and mistakes in capital words. Instead, check your resume manually and have it proofread by your family 
member or acquaintance. 
• Carry extra copies of your resume while leaving for interviews. 
• If you are applying via email, attach your resume as a .PDF document instead of .doc or .docx to preserve 
formatting. 
 
Information from https://www.chcp.edu/blog/resume-101-25-tips-writing-resume  
 



Looking For Additional 

Resources?

Are you looking for a resource you didn't 
see mentioned? Not sure if the resource 
exists? Call your coordinator today! She can 
assist you with finding community 
resources.

Contact your FSS Coordinator today for 
additional information! 
 
Elizabeth Hacker 
ehacker@blha.net 812.339.3491 ext. 120 
 
Brittney Willis 
bwillis@blha.net 812.339.3491 ext 128

 

How to Work a Job Fair

BHA Information

BHA Hours: 
Mon., Tues, Thurs., Fri. 
8:00 a.m. to 4:00 p.m. 
Wed. 8:00 a.m. to Noon

BHA Closure Dates

Thursday, July 4, 2019- 
Independence Day
Monday, September 2, 2019 Labor 
Day
Monday, October 14, 2019 
Columbus Day

 

Preparation 
• Obtain a list of employers and plan your strategy for companies you want to visit. 
• Remember: The "bigger name" companies have the longest lines. Research companies you 
plan to visit, and prepare several questions to ask each recruiter. 
• A great resume is a must! Set up an appointment with your coordinator to have your resume 
reviewed. 
• Learn to sell yourself - and fast! Prepare your 30 second commercial. Spark the recruiter's 
interest in you for a future, more formal interview. 
Professionalism 
• Be polite at all times. The person you meet in the parking lot, elevator, hallway, or restroom 
may be a recruiter you'll see later that day. 
• Recruiters see candidates as possible future representatives of their organizations. You must 
display confidence, enthusiasm, and the ability to think and speak on your feet, and under 
pressure. 
• Get the recruiter's business card, and discuss how and when you should follow-up with the 
recruiter. Follow-up offers another opportunity to outline what you know about the company, 
your qualifications, and why you're a "good fit". 
Patience 
• You won't receive a job offer at the job fair, if you do, you're truly one in a million. This does not 
mean that companies are not hiring. Remember: You're trying to land an interview. 
• Statistics from job fairs indicate that many candidates receive interviews from job fairs, and a 
good percentage of those eventually receive offers. This process can take three to four months 
(or longer). Again, the larger the company, the longer this may take. Information 
from: https://www.walsh.edu/how-to-work-a-job-fair 
 
 


